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Curriculum Vitae 

Jane Bryson 

Qualifications 

1998 PhD (Psychology), Victoria University of Wellington  

1984 MSc (Psychology), University of Canterbury  

1982 BSc (Psychology), University of Otago   

Governance Experience 

2023 - present Independent Director on the Board of the Australia & New Zealand School of 

Government (ANZSOG); member of Academic Committee; member of Finance Audit & Risk 

Management Committee; member of various selection committees 

2022 – present Independent Director on the Board of the Royal Australasian College of 

Medical Administrators (RACMA). 

2011 - present Member of Academic Board, Victoria University of Wellington, New Zealand.  

2020 - present Chair of Advisory Board, Economics of Disasters and Climate Change, Victoria 

University of Wellington 

2020 – present Member of Advisory Board, Brian Picot Chair for the Study of Ethical 

Leadership, Victoria University of Wellington 

2020-present Member of Advisory Board, Centre for Accounting, Governance & Taxation 

Research, Victoria University of Wellington 

2020 - present Member of Advisory Board, Master of Secondary School Leadership, Victoria 

University of Wellington 

2020 – present Numerous memberships of Governance Committees in the context of large 

project governance within the University  

Pre 2000 – present Member of College, Queen Margaret College Wellington – this is the 

governance body to which the Board of the College reports on an annual basis. 

Employment History  

May 2022 - present Dean, Wellington School of Business & Government, Victoria University 

of Wellington 

Nov 21- April 22 Professor and acting Dean, Wellington School of Business & Government 
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2020 – 2021 Professor and acting Pro Vice Chancellor and Dean of Wellington School of 

Business & Government, Victoria University of Wellington 

2019 - 2020 Deputy Dean, Wellington School of Business & Government 

2014 – Jan 2019 Associate Dean Research, Victoria Business School 

2011 - 2020 Associate Professor in Human Resource Management & Industrial 

Relations (HRIR), Victoria University of Wellington 

2000-2010 Senior Lecturer in HRIR, Victoria University of Wellington 

 Head of HRIR group & HRIR undergraduate programme director, 2003-4, 

2009–2014; Director of the Postgraduate Diploma of HRM 2000-2004 

1999-2000 Senior Lecturer in Public Management, Victoria University of Wellington 

1996-1999 Management Consultant (Wellington and Melbourne) 

1997 Supervisor, Social and Political Studies Department, Cambridge University, 

England  

1996  Health Research Council PhD scholarship (1 year, to complete PhD) 

1994-1996 Manager Human Resources Policy, Office of the Auditor General 

(Wellington) 

1991-1994 General Manager, Management Consortium consultants (Wellington) 

1986-1991 Senior Manager and Consultant, Ernst & Young (Wellington and London) 

1984-1986 Management Development Advisor, State Services Commission 

(Wellington) 

 

Recent Publications (Since 2015) 

Haider A, Plimmer G, Bryson J. (2025) ‘Problematizing leader–member exchange 
(LMX): insights from ambivalent relationships’, Academy of Management Annual Meeting 
Proceedings, 2025(1) 

Duan D, Bryson J, Donnelly N, Yao C. (2025) ‘Stress appraisal among Chinese managers: 
Exploring the impact of co-occurring stressors’, AIRAANZ Conference, February 2025 

Franken, E., Plimmer, G., Malinen, S. & Bryson, J. (2022). Growing and adapting during 

continuous change: building employee resilience in the public sector. Chapter 4 in Pinheiro, 

R., Young, M. & Frigotto, M.L. (eds.) Towards Resilient Organizations and Societies: A cross-

sectoral and multi-disciplinary perspective, Palgrave Macmillan, UK.  

https://link.springer.com/book/10.1007/978-3-030-82072-5 

 

https://apc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flink.springer.com%2Fbook%2F10.1007%2F978-3-030-82072-5&data=04%7C01%7Cjane.bryson%40vuw.ac.nz%7C08df51f98c4e4d74027f08d9a9d2759e%7Ccfe63e236951427e8683bb84dcf1d20c%7C0%7C0%7C637727543964151417%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=1PMz0bqbQNkbSPc9wW4BbVPF7QGQIJgBrDhiKOJkLmU%3D&reserved=0
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Franken, E., Plimmer, G., Malinen, S., and Bryson, J. (2021). ‘Building people up: 
Growth oriented leadership in the public sector’ Australian Journal of Public Administration 
http://doi.org/10.1111/1467-8500.12520 

Bryson, J. (2020). ‘The role of trade union collective voice in the access to training for 
workers in New Zealand’, International Journal of Training & Development, 24, 3, 231-244.  

Bryson, J. (2017). Administering workplace relationships: from IR to HR, (pp.60-76) in 

Anderson, G., Rasmussen, E. (eds) Transforming workplace relations: essays to mark 40 years 

of the NZJIR/NZJER, Wellington: VUP. 

Bryson, J. (2017) ‘Disciplinary perspectives on skill’. Chapter 1 (pp. 17 - 35) in 

Buchanan, J., Finegold, D., Mayhew, K & Warhurst, C. (eds) Oxford Handbook of Skills and 

Training, Oxford University Press: Oxford. 

Plimmer, G., Bryson, J., and Teo, S. (2017), ‘Opening the black box: The mediating roles 
of organisational systems and ambidexterity in the HRM-performance link in public sector 
organisations’ Personnel Review, DOI 10.1108/PR-10-2016-0275 

Plimmer, G, Bryson, J, Donnelly, N, Wilson, J, Ryan, B, and Blumenfeld, S. (2017),  ‘The 
legacy of New Public Management (NPM) on workers, management capabilities, and 
organisations’, New Zealand Journal of Employment Relations, 42 (1) (2017) 

Bryson, J (2015), ‘Putting skill in its place’, Journal of Education & Work, 28, 5 pp.551-

570. 

Downes, R., Daellenbach, U and J. Bryson (2019). How Managerial Empathy Increases 

Stakeholder Salience, Australia and New Zealand Academy of Management Conference, 

Cairns, December 2019 

Huntington, N., Wolf, A. and J. Bryson (2019). Delving Deeper: Using interpretive 

repertoires to explore practitioner engagement with evidence, 4th International Conference 

on Public Policy ICPP4, Montreal 26-28 June 2019. 

Franken, E., Plimmer, G., Mallinen, S and J Bryson (2019). Measuring resilience-

enabling leadership, Australia and New Zealand Academy of Management Conference, Cairns, 

December 2019 

Anderson, G and Bryson, J (2019). Regulating Work Through Human Resource 

Standards: Implications for Labour Law, Labour Law Research Network Conference, 

Valparaiso, Chile, June 2019 

Bryson, J. (2016). Collective voice, access to training and desired capabilities in New 

Zealand workplaces, Human Development & Capability Association conference, Hitotsubashi 

University, Tokyo, Japan, 1-3 September 

Bryson, J and Anderson, G. (2016). Turbulent times for teachers, developmental paper 

presented at British Academy of Management conference, Newcastle University, UK, 6-8 

September 

http://doi.org/10.1111/1467-8500.12520
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Plimmer, G., Bryson, J and S. Teo (2015) Antecedents and Consequences of 

Ambidexterity in Public Sector Organisations, Australia and New Zealand Academy of 

Management Conference, December 2015 

Blumenfeld, S., Donnelly, N., Plimmer, G., Bryson, J and B Ryan. (2015) ‘Indicators of 
Job Quality in New Zealand Public Services’ 29th AIRAANZ Conference, Auckland, February 
2015. 
 

Donnelly, N., Blumenfeld, S., Plimmer, G., Bryson, J and B Ryan. (2015) ‘Model 
Employment’? Job Quality in the New Zealand Public Services’ 29th AIRAANZ Conference, 
Auckland, February 2015. 

 

Teaching and Supervisions 

I have taught at Masters (MPP, MPM, MBA), Honours (HRER), undergraduate (HRIR 

and PUBL), and post experience (PGDipHRM, MPM, MBA, MSSL). I have also designed and 

delivered executive development. I have been director of the HRER undergraduate 

programme in 2003-4 and 2009-2014, as well as head of the HRER discipline group. 

I have supervised 12 PhD to successful completion and am currently on the supervision 

team of 3 PhD students.  I have also supervised numerous students completing masters and 

honours research papers and projects (1999 to present).  


