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First Nations Scholarships for the Fellowship 
Training Program Policy 

1. Purpose 

The purpose of this policy is to specify the principles for administration of the RACMA First Nations 
Scholarships for the Fellowship Training Program (Scholarship).  

2. Scope 

This Policy applies to applicants and recipients of the RACMA First Nations Scholarships, RACMA staff, 
the Board and the Indigenous Health Policy and Advocacy Committee (IHPASC). 

3. Policy Statement 

3.1 Intent 

3.1.1 RACMA, its Board and the IHPASC are committed to increasing the participation of Aboriginal, 
Torres Strait Islander and Māori doctors in a career in medical administration by providing 
education, training, research, and ongoing professional development opportunities.  

a) The Australian and New Zealand medical workforce training surveys have identified that 
there is a shortage of vocationally trained medical administration specialists who identify as 
Aboriginal, Torres Strait Islander, and Māori.  

b) By prioritising Indigenous health and building the medical administration workforce, we can 
better meet the health needs of Aboriginal and Torres Strait Islander, and Māori peoples. 

c) RACMA is committed to genuine reconciliation action in Australia and proactive Te Tiriti o 
Waitangi partnership in Aotearoa. 

3.1.2 The objective of the Scholarship is to support doctors who are Aboriginal, Torres Strait Islander 
and Māori to access training that will develop their knowledge and skills in the medical vocational 
scope of Medical Administration. In turn, the intention is that the Scholarship recipients’ (Scholars) 
new technical skills and medical administrative expertise will facilitate initiatives that prioritise 
health outcomes for Aboriginal, Torres Strait Islander, and Māori. 

3.2 Scholarship details 

3.2.1 Three Scholarships are available each year: 

a) one for an Aboriginal medical practitioner. 

b) one for a Torres Strait Islander medical practitioner. 

c) one for a Māori medical practitioner. 
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3.2.2 The Scholarship will cover the training fees of the Scholars’ training in the RACMA Fellowship 
Training Program to be undertaken after receiving the scholarship. This comprises: 

a) RACMA invoiced training, and 

b) RACMA candidate workshop(s) 

3.2.3 The Scholarship will cover the RACMA Candidate membership subscription fees of the Scholar. 

3.2.4 The Scholarship also includes the RACMA Annual Conference fees. 

3.2.5 To clarify, the Scholarship cannot be granted retroactively. The Scholarship will continue to cover 
the training fees, membership subscription and conference fees of the Scholar during periods of 
approved periods of interruption of training1 during their Candidacy.  

3.2.6 The Scholarship does not include the University enrolment, training and course fees and expenses 
that are required for the completion of Masters subjects: these fees and expenses must be met by 
the Scholar. 

3.2.7 The Scholarship does not include travel and accommodation expenses, however Scholars may 
apply to the College for travel and accommodation support to attend compulsory workshops for 
the RACMA Fellowship Training Program. Requests should be lodged as per the RACMA travel 
and accommodation policy. 

3.3 Eligibility 

3.3.1 The Scholarships are open to doctors who are Aboriginal, Torres Strait Islander and Māori who:   

a) have not yet started the RACMA Fellowship Training Program, or 

b) are existing RACMA Candidates enrolled in the Fellowship Training Program, or 

c) are re-applying for candidacy in the RACMA Fellowship Training Program, 

and are enrolled or intend to enrol in the Fellowship Training Program in the calendar year 
following their application. 

3.3.2 Applicants must be existing members of either the Australian Indigenous Doctors’ Association 
(AIDA) and/or Te Ohu Rata o Aotearoa (Te ORA) at the time of application.  

3.3.3 Applicants must meet all entry requirements to the Fellowship Training Program as detailed on the 
RACMA website to receive one of the Scholarships: https://racma.edu.au/training/fellowship-
training-program/applying-for-fellowship-training-program/  

3.3.4 A person is ineligible to receive a Scholarship where they have a suspension, condition, restriction 
or undertaking imposed on general and/or specialist registrations that limits having unconditional 
medical registration in Australia or Aotearoa New Zealand as applicable (unless otherwise 
specifically approved by the College). 

3.3.5 Applicants must be able to legally work in Australia and/or New Zealand and must for tax purposes 
be permanently residing in either Australia or New Zealand.  

3.3.6 Applicants may apply for more than one of the Scholarships available but can only receive one at 
any given time. 

 

1 also known as approved leave. 

https://racma.edu.au/training/fellowship-training-program/applying-for-fellowship-training-program/
https://racma.edu.au/training/fellowship-training-program/applying-for-fellowship-training-program/
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3.4 Application 

3.4.1 Applications for the Scholarships will be completed via an annual Expression of Interest (EoI). 

3.4.2 The EoI will open in October on the first day of the RACMA conference and close 15 January of 
the following year (or the nearest Monday following should this date fall on a Saturday or Sunday). 

3.4.3 Applications must: 

a) be authored by the applicant, 

b) include a completed application. 

c) confirm the Applicant meets all the entry requirements for the RACMA Fellowship Training 
Program, and 

d) be submitted to RACMA using the form on the website by the closing date. Failure to apply 
by the deadline will mean it is ineligible to be reviewed for selection. 

3.4.4 If an applicant is having trouble submitting their application or completing any aspects of the 
application form, they must notify RACMA prior to the application closing deadline. 

a) If a notification is received more than 48 hours prior to the closing deadline, and RACMA 
can resolve the problem more than 48 hours before the closing deadline, the applicant will 
be required to submit using the online system. 

b) If a technical issue arises within 48 hours of the closing deadline, or RACMA is unable to 
rectify any issue, the applicant will be emailed application forms to complete. These must 
be returned within 48 hours of the email send time. Any application received after this time 
will not be accepted.  

3.5 Selection 

Preliminary checks 

3.5.1 The College will conduct a preliminary check and only submit the following applications to the 
Selection Panel: 

a) Applications that are valid, i.e. include all mandatory information and submitted by the 
closing date, with due regard to special circumstances outlined in 3.4.4. 

b) Applications from applicants who meet the eligibility criteria outlined in 3.3. 

Selection Panel 

3.5.2 Applications will be reviewed by a selection panel comprising: 

a) A minimum of two members of the IHPASC including one of the Co-Chairs. One of these 
members must be a RACMA Fellow  

b) One member of the AIDA Board  

c) One member of the Te ORA Board  

d) One RACMA Fellow who is a member of the Education and Training Committee (ETC) or 
one of the committees reporting to ETC (other than the Candidate Advisory Committee or 
the Continuous Professional Development Progress Committee).  
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3.5.3 The Chair of the Selection Panel must be a Fellow. If the Co-Chair IHPASC is a Fellow, then they 
will be Chair.  

Selection by the Selection Panel 

3.5.4 The Selection Panel will review written applications and select applicants to invite to an interview. 

a) The interview will be typically conducted virtually through Microsoft Teams or Zoom. 

b) Interviews are conducted in the first two weeks of February. 

3.5.5 The Selection Panel will then make a recommendation through IHPASC to the Board on who to 
allocate the Scholarship to. This recommendation will be based on: 

a) The merit of the written application and interview. 

b) The applicant demonstrating a sense of responsibility to contribute to leadership and vision 
for achieving high quality, safe health services and systems for Aboriginal, Torres Strait 
Islander and Māori people’s health. 

3.5.6 The Selection Panel may choose not to recommend anyone for any of the Scholarships for any 
given year.  

Decision 

3.5.7 The Board has final decision-making authority on who to award the Scholarships to. The Board 
may choose not to award any of the Scholarships for any given year. 

Notification 

3.5.8 All applicants will be notified by email of the outcome of their application by 21 March2 every year. 

3.6 Acceptance of Scholarship 

3.6.1 Successful scholars will be notified by 11 March3 and asked to complete the RACMA acceptance 
form by 14 March4. In so doing, the recipient acknowledges and agrees to the conditions and 
obligations stipulated in this policy, on the RACMA website and in any associated policies and 
guidelines. 

a) Any request to extend the deadline for acceptance will need to be emailed to RACMA and 
will need to be approved by the Chair of the Selection Panel. Requests should contain 
sufficient information for the Chair to consider the request. 

b) Any successful applicant who does not accept their scholarship or grant by the deadline 
will be contacted by RACMA notifying them they need to accept the offer or request an 
extension. Failure to do so within 48 hours of that communication will result in the offer 
being rescinded and the reserve applicant being offered the scholarship if there is one. 

 

2 or the nearest Friday prior should this date fall on a Saturday or Sunday. If this date falls during the Easter period, then 
the successful applicant will be notified on the Thursday prior. 
3 or the nearest Friday prior should this date fall on a Saturday or Sunday. If this date falls during the Easter period, then 
the successful applicant will be notified on the Thursday prior. 
4 or the nearest Friday prior should this date fall on a Saturday or Sunday. If this date falls during the Easter period, then 
the successful applicant will be notified on the Thursday prior. 
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3.6.2 The Scholarship cannot be deferred. Should the successful applicant be unable to start the 
RACMA Fellowship Training Program in the year of award, the Scholarship will be rescinded. The 
applicant may reapply when they are able to meet the eligibility criteria outlined in 3.3. 

3.7 Reapplication for Scholarships 

3.7.1 Unsuccessful applicants who continue to meet the eligibility criteria may reapply for the First 
Nations scholarships in subsequent years. 

3.7.2 Successful applicants who choose to decline the offer of a scholarship and who continue to meet 
the eligibility criteria may reapply for the First Nations scholarships in subsequent years. 

3.8 Scholarship Termination 

The RACMA Board may, at its discretion for what is considered a grave cause, withdraw or 
suspend the tenure of a scholarship. From the date of either of these decisions, the entitlement to 
funding and other allowances shall cease.  

3.9 Conditions of the Scholarship  

3.9.1 In accepting the Scholarship, the Scholar agrees to the following conditions and obligations and 
will for the duration of the Scholarship: 

a) undertake the RACMA Fellowship Training Program as outlined in RACMA policies and 
procedures for the RACMA Fellowship Training Program.  

b) make any request for an amendment to their time in Candidacy as per RACMA policies 
and procedures. 

c) use the Scholarship responsibly and with dedication. RACMA reserves the right to 
terminate the Scholarship if this condition is not fulfilled. 

d) maintain their membership to AIDA or Te Ora during the whole duration of the Scholarship. 

3.9.2 Financial arrangements  

a) The scholar should refer to a financial or taxation advisor to ascertain the taxability of the 
Scholarship.  

b) The Scholarship funds are an internal RACMA transaction and will not be paid to the 
Scholar. 

3.9.3 Additional Scholarships 

a) RACMA does not allow duplication of funding for the same activity. The recipient must 
notify RACMA immediately on receipt of a non-RACMA scholarship/award that covers 
subscription and training fees as outlined in 3.2.2 and 3.2.3. 

b) The recipient may not hold two RACMA scholarships simultaneously.  

3.9.4 Reporting Requirements & Obligations of a Scholarship recipient:  

a) The Scholar must provide RACMA with a suitable yearly report, in the requested format, on 
candidacy activities undertaken during the scholarship period. This report will be shared 
with IHPASC. 

b) Scholars will be automatically invited to be members of IHPASC (ex-officio members). 
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3.9.5 Publications 

a) RACMA must be notified of any publications arising from the scholarship opportunity as 
soon as practicable after acceptance by a journal. 

b) Upon request and following successful receipt of the scholarship, scholars are required to 
make themselves available to be interviewed for an article in RACMA’s journal “The 
Quarterly”. 

c) Upon request following successful receipt of the scholarship, scholars will be invited to 
participate in RACMA Social media outputs. 

3.9.6 Acknowledgement 

RACMA, IHPASC, and the name of the scholarship, must be acknowledged in any relevant 
correspondence, public announcement, advertising, publication, presentation, or other material 
relating to the scholarship. 

4. Related documents 

 All Fellowship Training Program related policies  
 RACMA Travel and Accommodation Policy 
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