NCMA

ROYAL AUSTRALASIAN COLLEGE
of Medical Admin

Policy and Procedure

Subject: Assessing international medical graduates (IMGs) seeking specialist
Recognition and RACMA Fellowship
Revised: August 2016

Approval Date: August 2016 (ETC)
Review Date: August 2019

Review By: Education and Training Committee

1. Background

International Medical Graduates (IMG) or specialists who wish to practice in the specialty of Medical
Administration in Australia must apply directly to the Royal Australasian College of Medical Administrators
(RACMA) for an assessment of their comparability to an Australian trained and qualified medical
administrator. RACMA's IMG assessment process evaluates the training, qualifications and experience of
the IMG for comparability with an Australian trained Medical Administrator.

The Australian Medical Council (AMC) specialist pathway for Medical Administration allows for an
assessment of specialist recognition which in turn will enable applicants to register and practice as
specialist medical administrators.

Before an IMG can apply for assessment by the Royal Australasian College of Medical Administrators, an
application must be submitted to the Australian Medical Council (AMC) for verification of their medical
qualifications (EPIC).

EPIC is an Electronic Portfolio of International Credentials service used by Australian Medical Council to
verify medical credentials for registration purposes with the Medical Board of Australia and for specialist
assessment by an Australian Medical Specialty College.

For information on EPIC and primary source verification applicants should refer to the AMC website at
http://www.amc.org.au/assessment/psv and seek information regarding the registration pathways and
assessment requirements with AHPRA: http://www.medicalboard.gov.au/Registration/International-
Medical-Graduates/Specialist-Pathway.aspx

All assessment pathways have the following common requirements:
e English language proficiency;
e EPIC verification of qualifications;
e Assessment against a position description (if applying for a specific position);
e A period of supervised practice (unless otherwise determined by the relevant medical college);
e Orientation relevant to qualifications and the position held; and
e Access to continuing professional development.

2. Purpose

This policy sets out the process and governance for assessing IMGs seeking to register in Australia as
specialist medical administrators and establishes governance and guidelines for the RACMA Interview


http://www.amc.org.au/assessment/psv
http://www.medicalboard.gov.au/Registration/International-Medical-Graduates/Specialist-Pathway.aspx
http://www.medicalboard.gov.au/Registration/International-Medical-Graduates/Specialist-Pathway.aspx
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Panels that assess comparability of IMG seeking to be qualified to practice in medical administration in
Australasia, and seeking membership with the College undertaking training towards RACMA Fellowship.
3. Guiding Principles

In undertaking the assessment of IMGs, RACMA has an obligation to the public to allow an applicant a fair
opportunity to demonstrate their competency in accordance with the principles of natural justice. Each
application will be assessed on its own merits.

Assessment will be based on the following standards:

e  AHPRA’s definition for the comparability of the International Medical Graduate (see below):

o an applicant has undertaken formal and/or specialty training in medical administration
in their country of origin which is deemed comparable or partially comparable to that
which an Australian medical practitioner has undertaken and had recognised by the
RACMA as equivalent and meeting eligibility to apply to be a Fellow of RACMA and

o an applicant has significant health service management experience that contributes to
comparability to a recent Fellow of RACMA

The RACMA IMG Assessment Panel will determine the comparability of the applicant based on the
application, accompanying papers and referee reports, performance and response to the questions by the
Panel. The Panel’s recommendation(s) will be made to the RACMA Education and Training Committee (ETC)
for endorsement and then submitted to the RACMA Board for approval. The Panel may make
recommendations for a modified training and assessment program that will allow the IMG to demonstrate
(full) comparability.

Where an IMG is not considered by the RACMA IMG Assessment Panel to have the training, experience,
qualifications and practice similar to the Australian training specialist the applicant will be required to
undertake training, academic and assessment requirements. This training and assessment can be obtained
by the IMG through the RACMA Fellowship Training Program (FTP). The applicant will need to meet the
entry requirements to RACMA Fellowship Training Program by first attaining interim general / specialist
registration with the Australian Health Practitioner Regulation Agency (AHPRA).

Once the Board approves, the RACMA informs:
e the applicant of the assessment outcome and recommendations, and any requirements for entry to
the RACMA Fellowship Training Program.
e The Australian Medical Council (AMC) via uploading the relevant forms to the AHPRA Portal
(Reports 1 and 2 if applicable at the time).

4. Scope

RACMA recognizes its obligation to assist the AMC and registration authorities in the assessment of the
credentials and comparability of overseas trained graduates/specialists seeking specialist recognition in
Australia.

This Regulation applies to international medical graduates with previous experience and qualifications in

medical management seeking registration in the specialty of medical administration and entry to the
RACMA Fellowship Training Program to gain comparable medical administration specialist qualifications.
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5. Eligibility to apply for Assessment by the RACMA (Specialty College)

To be eligible to apply to the RACMA for specialist assessment, the applicant must have the following:

e a primary medical degree (MBBS) issued by a medical school approved by the Australian
Medical Council (AMC) verified through EPIC;

e completed formal postgraduate training in a field of specialist medical practice recognised in
Australia;

e the AMC verification of their existing overseas training and qualifications through the ECFMG
International Credential Services and EPIC (refer to the AMC website for information); and

e completed the RACMA specific application form, accompanied by the relevant application and
assessment Fees, and submit to the RACMA with documented evidence of their qualifications,
training and experience together with the referee reports.

6. RACMA Process and Procedure

RACMA follows its own internal process for comparability assessment to determine the extent to which the
applicant is comparable to the standard of a specialist trained in that speciality in Australia (specialist
recognition), in accordance with the National Registration and Accreditation Scheme (NRAS) established 1
July 2010. RACMA will apply the following NRAS Comparability Definitions - revised July 2014 (see

Attachment 1).

RACMA will, in line with AHPRA requirements, assess the IMGs applying to the College as per following:

e Constitute a standing panel for assessment of IMGs consisting of the following:

@)

Three senior Fellows (at least two of whom are Censors) who will make assessments as
required.

e The Panel may seek advice from additional Fellow members as expert advisors such as the Dean of
Education or the Censor in Chief. These Fellows may not be given the voting/decision making rights
but will act in an advisory role to the Panel only.

e Upon a review of the application by an IMG for comparability assessment, the College will:

O

O

Acknowledge the receipt of the application

Refer the application to the standing IMG assessment Panel (where any member of the
standing panel is unavailable, a senior Fellow may be nominated by the Chair of the
Education and Training Committee).

Complete a paper based evaluation of the IMG’s experience and skills. In some cases where
the experience of the applicant in medical administration is not sufficient, the IMG
Assessment Panel will initially review the application via circulation and advise, on the
merit of the application, whether it warrants granting an assessment interview for the
applicant.

If the interview is granted, the RACMA will advise to the applicant the date for the
interview, any additional documentation required (if applicable) and provide information
on the applicable fees to be paid to the RACMA prior to the commencement of the
process.

An applicant and the IMG Assessment Panel are informed of the date and the procedure
for the interview.
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o The IMG Assessment Panel will be provided with a package of application papers and
relevant documents and referee reports for the Panel and the assessment documents to
be completed during the interview

e C(Criteria for the selection of the IMG Assessment Panel includes the following considerations:
o experience in the assessment of the recognition of prior learning in RACMA
o knowledge of the Australian Medical Council (AMC) policies and requirements in relation to
the assessment of International Medical Graduates

o knowledge of the RACMA Curriculum and the Fellowship Training Program, and its entry
requirements

o understanding of international programs for medical administration

o understanding of the RACMA Constitution and regulations in relation to IMG assessment,

modified programs and College membership compliance

7. Constitutional provisions and Governance

7.1 Comparability Outcomes

There are 3 categories of comparability outcomes for International Medical Graduates:

(1) Substantially, (2) Partially, or (3) not-comparable to Australasian Fellows in Medical Administration
(see Attachment 1)

7.2 Board Approval
According to the RACMA Constitution the Board must satisfy itself that an applicant meets all the criteria
for Fellowship of the College and will approve all Membership.

The usual practice requires applicants for Fellowship to undertake the RACMA Examination.

In those situations where the IMG is deemed to be substantially comparable, the RACMA Board will admit
an IMG applicant to Fellowship without the exit examination. The examination as mentioned in the
constitution will be the IMG assessment process which has been strengthened with the inclusion of the
Chair of the Board of Censors, and exploring all competencies required to meet Fellowship.

Fellowship will only be granted once the Board is satisfied that the recommendations that have been made
by the IMG Assessment Panel have been met by the applicant, in particular those relating to undertaking
supervised practice in medical management.

7.3 Medical Board of Australia benchmarking

RACMA will be required to report on the assessment and timeframes of IMG applications to the Medical
Board of Australia (MBA). The College will also report against a number of proposed measures to enable
the MBA to monitor compliance with the Good Practice Guidelines for specialist IMG assessment process,
and provide an explanation in the report for every IMG assessment that does not meet the benchmark or
compliance measures.

8. Assessment

8.1 Review of the Application
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In assessing international medical graduates with postgraduate management qualifications, training and
experience, the College must apply the standards required for admission to the Fellowship Training
Program and successful completion of the theoretical and practical components of the syllabus.

International medical graduates seeking recognition as specialist medical administrators (and membership
as a Fellow of RACMA) without postgraduate management qualifications, training and experience are not
eligible for specialist pathway assessment and must proceed with either Standard Pathway or the
Competent Authority Pathway assessment via the AMC procedures.

Alternatively, after meeting medical registration requirements in Australia applicants without postgraduate
management qualifications, training and experience can proceed with an application for RACMA candidacy
without recognition of prior learning.

8.2 Key Assessment Tools
The Panel’s review and subsequent approval of the outcome by the RACMA Board will be based on the
following documents provided to the College with the Application form:

e Applicant’s CV

e Applicant’s verification of their qualifications/credentials

e Referee reports

e Applicants response and performance to the structured interview

e Comparability definitions and guidelines by the Regulatory Authority for the assessment of the

IMGs and OTS (overseas trained specialists)
e RACMA Medical Leadership and Management Curriculum

8.3 The Assessment Process

The assessment of comparability is conducted by the College IMG Assessment Panel, appointed to review
the applicant’s training and experience, and determine the applicant’s comparability as per the definitions
set by the Regulatory Authority and the College standards of practice. The IMG Assessment Panel will
discuss and explore with the applicant the level of experience and scope in medical management, identify
areas of concern and seek further clarification to determine the level of comparability based on the
evidence presented and performance of the applicant at the interview. The Applicant may be asked for or
the Panel may request to seek additional evidence to substantiate key claims. The IMG Assessment Panel
will identify any deficiencies/gaps in the interview discussion and will reflect/report these in the
assessment papers so as to make recommendations for any additional training and knowledge
development.

The Interview should address the following:

e How closely the qualification, knowledge and experience of the IMG Applicant is comparable to
those of an Australian trained specialist

e How closely has the applicant demonstrated any evidence of his/her skills, abilities, knowledge,
attitude, qualification and depth of experience as a medical administrator to the role competencies
outlined in the RACMA Medical Leadership and Management Curriculum, and most, if not all, of the
following areas that are examined and assessed by Censors for the Pre-Fellowship Oral
Examination.

o current health policy initiatives;
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o clinical governance

o medico-legal issues in health services management;

o financial management of health services;

o psycho-social and ethical issues in health services management;

o human resource management in health services;

o health services planning, including epidemiological studies;

o recent advances in health care;

o analytical and presentation skills;

o personal attributes of leadership;

o understanding of culture and Indigenous health; and

o leadership

e Evidence provided by an IMG for the assessment of comparability and comparable learning in
medical management based on submitted documentation of experience, interview and
performance in the presentation of the case study by the Applicant

e Evidence of the Applicant’s direct patient care, i.e. at least three years clinical experience that is
comparable to the Australian/New Zealand Healthcare system;

e Evidence that the applicant meets the assessment requirements for postgraduate management
qualifications that will be compatible with RACMA core academic requirements and competencies

as per the following:

O

O O O O O O O

Health Ethics

Health Economics

Health Care Systems (specific to Australia)
Health Law (specific to Australia)

Financial Management in Health
Epidemiology and Statistics

Research Methodology

Leadership

The assessment process should be based on the notion of the community being confident that these
specialists are safe to practice and are of an appropriate standard that is consistent with Australasian
specialist practicing in medical administration.

8.4 The Interview Process and Structure

The interview is structured for approximately 3 — 4 hours in duration during which the IMG Assessment
Panel will discuss with the applicant his/her experience and the applicant will be asked to prepare two case
studies scenarios (given to the applicant during the interview) for 20 minutes and then present the issues
set out in the case study and its resolution for 10 minutes followed by another 10 minutes of questions and

answers and discussion.

The applicant may also be asked to prepare written submission(s) (such as a
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coroner’s submission outline, or a ministerial brief as part of the assessment).This will normaIIy be required
unless there is evidence that those competencies have already been met.

The IMG Assessment Panel will review the referee reports provided with the application for assessment to
assist with the determination of comparability and RPL. The Panel may contact the referees if required.

At the conclusion of the interview, the applicant will be given time to make any comments, seek
clarifications in relation to their application, further process and timelines of the outcomes. The IMG
Assessment Panel will also provide feedback to the applicant on his/her ‘performance’ during the interview
and the knowledge and competency displayed in the case study presentation. The panel will not advise its
decision on the outcome of the interview to the applicant. The applicant and the relevant Registration
Authority will be advised if and when the outcome is approved by the Board.

As RACMA does not accredit overseas training programs or posts, the outcome of the assessment process
will comprise recommendations based on the level of confidence and evaluation of the IMG Assessment
Panel about the credentials and the experience of the applicant seeking specialist recognition. The panel
will assess the IMG’s application in terms of prior work experience compared to that of an Australian
trained medical administrator with a view to determine whether the applicant is:

e Substantially comparable

e Partially comparable

e Not comparable
Depending upon the category of assessment, appropriate further placement, and assessments may be
required (refer Attachment 1 for options).

8.5 Decision about outcome of assessment process

The IMG Assessment Panel will provide their recommendation to the Censor in Chief. The Censor in Chief
will review the process and the content (assessment tools and any written work or comments of the IMG
Assessment Panel in response to scenarios) and independently assess and confirm the outcome. The
Censor in Chief may seek from the IMG Assessment Panel further clarification. Once the review is
complete, the Chair of the BOC will endorse (or not) the recommendations of the IMG panel to the
Education and Training Committee for its approval and recommendation to the Board for final approval.

8.6 Determination of Eligibility for RACMA Fellowship (Substantially Comparable)

Should the IMG Assessment Panel’s recommendation be accepted by the Board, Fellowship may be granted
on the basis of confirmation that the IMG applicant has met the following:

e met Australian medical board requirements for registration;
e secured an appropriate workplace training post in medical management, under supervision;
e made the necessary payments and applications

8.7 Commencing the Fellowship Training Program and Specialist Recognition (partially comparable or not
comparable)

Once applicants meet the requirements for registration and training in medical administration, to
participate in the Fellowship Training Program they must:

e secure a training post in health service management recognised by the College

e the training post must be accredited by the College if a period of supervised practice is applied

o officially accept the recommendation for a modified Candidacy program and the RPL granted,
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e Accept the letter of offer by the College and adhere to the relevant Candidacy enrolment and
training fees

Once the Candidate has successfully completed the Fellowship Training Program the College will advise the
relevant Australian Regulatory Authority of the applicant’s completion of Fellowship requirements. The
Medical Board will then either grant or refuse to grant specific registration to practice within Australia in
the speciality of medical administration.

9. Fees
Applicants seeking comparability assessment and entry to RACMA Candidacy should refer to the current
Fee Schedule on the College website. The fee will include:

e Aninitial assessment fee comprising an application fee and the fee

e Enrolment and training fees consistent with the pre-requisites for application and participation
in the Fellowship Training Program

e All other Candidacy fees for the duration of the Fellowship Training Program to enable
Candidates to be in Good Financial Standing and sustain College membership

10. Privacy

In some cases, the College may request additional personal information, referee reports or further details
about their training, experience and qualification if further information is required for the purposes of the
application. In accordance with the RACMA Privacy Policy and the Privacy Acts for Australia, RACMA will not
disclose personal information about the Candidate/Applicant except for those purposes outlined in RACMA
Privacy and consent policies and procedures.

11. Appeals

Applicants who wish to appeal a decision of the College may seek reconsideration and review of College
decisions, and may ultimately appeal against this decision, in line with the College Policy for
Reconsideration, Review and Appeal of Decisions of the College Committee and Officers

12. Documents Used

. The National Registration and Accreditation Scheme;

. RACMA Handbook;

. RACMA Constitution

o RACMA Policy for Processing Applications for Candidacy (rev);

. RACMA Policy for Recognition of Prior Learning (rev);

. RACMA Medical Leadership and Management Curriculum;

. RACMA Policy for Reconsideration, Review and Appeal of Decisions of the College Committees and
Officers

. RACMA Privacy Policy

. RACMA Policy for Supervised Practice

. Medical Board of Australia Good Practice guidelines for the specialist international medical
graduate assessment process (Nov 2015)

. Medical Board of Australia Guide to Specialist Pathway (July 2014)

. Medical Board of Australia Guidelines for Supervised practice for international medical

° Graduates — (Jan 2016) http://www.medicalboard.gov.au/Registration/International-Medical-

Graduates/supervision
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Attachment 1
AHPRA DEFINITION OF TERMS

Overseas trained specialist refers to a medical practitioner with specialist training and experience gained
overseas and whose primary medical qualifications are not recognised in Australia and who is seeking
recognition as a specialist practitioner in Australia.

Supervised clinical practice refers to the additional observed work and experience which, on the basis of
the College’s initial assessment, is required by an applicant who is considered as ‘near-equivalent’ to an
Australian trained specialist currently entering the Australian workforce. The additional observed work,
which is to be provided in an approved setting (see later), is designed to enable the applicant - within a
reasonably short period of time - to demonstrate a standard of competence that will enable him or her to
be further assessed on the basis of his or her equivalence to an Australian trained specialist currently
entering the Australian workforce. The supervised clinical practice setting relates to a specific, College
approved position in which the applicant is supervised by a Fellow appointed for that purpose by the
relevant College. The supervisor provides reports to the College on the applicant’s performance in the
position. The reports are part of the College’s overall assessment processes.

It is important to note that supervised clinical practice is NOT intended to address deficiencies in training
and experience in an applicant who is assessed as not being near the equivalent of an Australian trained
specialist currently entering the Australian workforce - that is, an applicant who would require substantial
additional training and experience in order to reach a standard of competence that would enable the
College to recommend him or her for recognition as a specialist practitioner in Australia.

Substantially comparable applicants should be permitted conditional registration to undertake the
intended scope of practice independently and unsupervised. In order to be considered substantially
comparable an applicant must have satisfied the college requirements for this category in relation to
previous training, assessment and recent practice. The applicant is eligible for conditional specialist
registration and fellowship without further examination but may be required to undertake a period of up to
12 months oversight or practice under peer review by a reviewer appointed through the college
assessment unit, to ensure that the level of performance is similar to that of an Australian trained
specialist, and to assist with their transition to the Australian health system, provide professional support
and help them to access continuing professional development. The length of peer review is up to the
individual college to determine on a case-by-case basis.

Partially comparable (for ‘decision not yet possible’) applicants should be permitted conditional
registration to undertake a defined scope of practice in a supervised capacity. In order to be considered
partially comparable an applicant must have satisfied the college requirements for this category in relation
to previous training, assessment and recent practice. In order for a partially comparable applicant to be
considered substantially comparable the applicant will be required to undertake a period of up to 24
months top up training under a supervisor appointed through the college assessment unit, to ensure that
the level of performance reaches that of an Australian trained specialist, and to assist with their transition
to the Australian health system, provide professional support and help them to access continuing
professional development. Other prescribed requirements including formal assessment may be imposed.

Non-comparable applicants should not be permitted to register to practise as a specialist but may be
eligible to seek registration to practise in another capacity (e.g. as hospital medical officers) to enable them
to gain the AMC certificate, and subsequently undertake formal college training and assessment, if able to
gain a training post subject to other college requirements.
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AHPRA has a dedicated website where further information can be obtained on the registration pathways
and application requirements (http://www.medicalboard.gov.au/Registration/International-Medical-
Graduates/Specialist-Pathway.aspx). Applicants may refer to the RACMA website for the application
process and requirements for completion prior to applying to the College for Assessment of Comparability.
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Attachment 2

vy Report 1

\ Assessment of international medical graduates
= s }‘\‘l

%’*’ "I]l\'{\% Specialist pathway (specialist recognition)

. e Profeszion: Medical

ek

foard ol A

This fiorm should be used for sach applicant afber interim ass=szment by an Australian specialist medical collage for specialist recognifion (comparability
assessment).

The cobags sends a copy of this report to the applicant and updoads a copy on the secura partal.

Applicant details

Dats of report |

First report or amended report (nots version) |

ANG candidats number L LT LT T T[] ]]

EIS numier HEEEEEEEEEEEEEEEEEEE

Name of college undertaking assessment

|
Fiakdi() of spaciality practice |
|
|

College division or faculty
Date of completion of interim assessment |

Assessment valid until {optional] |

(Oin the basks of the reviaw of documantafion submitted by the applicant with the collage and interdew with the applicant (if required):
1. Iz the applicant comparable to that of an Australian trained specialist?

[] Mo, not comparatile - Provide details below, then no further questions

[] ¥es. substantially comparable - full scope of practice - Go to guestion 2

|_| Yes, substartially comparable - Brited scope of practics - Prowvide defails below and go to question 2

[] es, partially comparable - o tr question &

| Latter attached

Efiective from: 20 August 2045 Page 1 af 4
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Feport 1 - Family name Report date
Substantially comparable
2 Is the applicant required to undertake a period of oversight?

[] Mo - Go to question 3
D ‘Yes - Whart peried of oversigit is required? Note: [f the appBcant requires more fhan 12 months oversight, the applcant is partaily comparahis
[ ] ] menths {maxmum 12 manths) - 6o to question 3
3 Are there any other requirements?
| ] Yes - Provide datails, then no further questions

[] Mo - Go to quastion 4

4 Does the college recommend that the applicant be granted recognition as a specialist?
Speciality |
[] Yes, full scops of practics - Mo further questions
|:| ‘Yes, Bmited scope of pracBce - Provide details balow and go fo question 5

[] Mo - No furthar questions

A, Does the college recommend any conditions/limitations on specialist registration, if granted?
For axampda, the applicant should be restricted to pracsa in (name the limited scope of practice and/or any ofher BmitaSons relavant fo the scops of
practice)
Note: The Medical Board of Austraka will take #e recommendations into considertion when deciding whether to grant specialist registration
| ] Yes - Provide details, then no further questions

[] Mo - No further questions

Partially comparable
B. Is a period of approved, supervised clinical practice required?
[] Mo - Go to question 8
[ ] Yes - What period of supervised clinical practice is required?
Mofe: if the applicant requires more than 24 months supervisad clinical practice, the appBcant is mof comparabie
Mo%a: When determining supanision amangements, colleges should refier fo e Medical Board of Australia’s Guidelines for supervised practice

|:|:|nu'rﬂ'm[rrm:i1mm2d manths) - Ga fo question 7

Effective from: 20 August HH5 Page 2 of 4
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Feport 1 - Family name Report date
T Iz specified clinical experience required during this period?
|_| No - Go to question 8
|_| Yes - Specify wihat is required then go to guestion 8

8. Iz an examination required?
|_| No - Go to question 9
| | Yes - Provide details befow, then go fo question 8
When will it ba held (if known]? What waill

ba is Sming in refation o any requaned
supervised clinical practics?

What is the format of the examination?
Describe format or provide Enk o
information on weabsite

[] Tobe decided
A decision will be made after reports ane received from $he supanisors of the chinical praciice.
A decision must be made and notified to the applicant befors #he complation of the supanisad clinical training and where this is required fo
ewtend beyond 18 months, before 18 months is completad
a. Are thera any other requirements?
| ] Yes - Provide details befow

[] e
Additional information

Effesctive from: 20 August 2045 Page 3ofd
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Report 1 - Family name Report date

Report 1 explanatory notes
Where practicable, this report should be completed within three months of receipt by the college of the complete applicefion for sssessment.
(uestion 1

The college iz ssked to aesess on the basiz of S wiitien spplicstion and supporing documentation =nd interizw of the applizant by the college (if required), whether the spplicent is
comperable o an Australian trained specialist (in a full or limited scope of practics).

Tha college assesament takes into consideration the applicant's imendad scope of practice. The college determines whather the scope of practics i approprizle.

An appbcant who would require significant additionel training or retrzining {more then 24 mondhs) should be assessed a8 not comparztle. The applicant should be advised that he or
she could apply fior one of the ofer pathways to registrasion in Australiz. Theresfter, the applicant could =pply for entry into 3 collsge training program and seek recogrition of prior
kezrming/iraining camied ot oversess.

Ouestions 2 and 3

For applicants who are substantially comparshle the collage specifies a penod of oversight

Ouestions 4 and 5

i no ewersight is required, = collage must confirm that they recommend et the applicant be granied recogrtion as a specigist, and sy recommendations on scope of practice.
Ouestions & and T

1 an spplicent is partially comperable, the coliege should recommend = period of supenised clinical practice andior 2n sxaminstion as pant of addifonal asssesments.

Tha college must specily its durstion and detail any specific clinical eepariance required. The spplicant's progress, once they are registered, should be monitored on & regulsr basis
by the coliege through the submission of progress reports. A decision on the requirement for specific ciinical esperience should be besed on svidence from $e documentation or
imterview that the applcant requires upskiling to reach the stendard of =n Australian trained specislist I the documentation provided to the spplicant by #e college, processes for
sprowa of the supervissd training and supenvisor must be described. The position and the supersision amangements must aiso be spproved by $ie Medical Board of Australiz =5 part
of the regisiration appliczfion.

Ouestion 8

Tha college must indicate if an examination will be required or whether this decsion wil be made fowards the end of the penod of supervised chniczl practice and before 13 months
of supenvized practica when the total recommendsd pericd is 24 months.

The frmat of fhe examination must be described.

Comparability definitions

Substantially comparable zpplicants have been sssessed a5 suishle to undertzke the infended scope of practica, taking full resporsitility for indiidual patients with only oversight
of their practice by 8 supensizor. In order to be considered substantially comparsble an spplicant must Fave satisfied the college requirements in reltion fo previcus trzining,
EssesEment, recent specialist practice and continuing professional development (CPO). The applicant may be required fo undertake = period of up to 12 monts ﬁllnman:p.wdemcf
practics under peer review by 8 raviewsr approved by the collage, which may imahve the sxfstactory completion of = workplace-based assessmant (WEH). This is fo ensure that e
lewel of performancs i smilar to St of an Austrakan trained specislist, and 1o assst with their trersition to $ie Australian heath system, provide professional support and help them
to access CPD. The length of peer review and retre of assessment i up to the individusl college o determing on 2 case-by-case basis, but the peer review period must not excesd
12 manths. Following s=tistactory complation of fis process, the spplicznt will be eligible for Fellowship of the relevant speciaist collage without formal examinstion, and may =pply
for registration as = speciaist.

Substantizlly comparable zpplicants will not be eligible to apply for specialist registration during the pericd of peer review.

Partially comparable appicants Freve heen azsessed a5 suitable to undertake = defined scopa of practice in a supenised capacity. In onder to ba considersd partizlly comparzbls an
applicant must hewe satisfed the college requirements in retzfon to previows training, assesament, recent specialist practice and continuing professionsl development (CPD) thet wil
ereziilis them to resch the standerd of an Australisn trained spaciabist within 3 masimom pediod of 24 months ful ime equiralent of practice. During this period. the spplicznt wil
undertake upskiling with assocated sssessment under 8 supervisonjs) zpproved by the college and may be requirsd to underiake formal sxaminstion{s). This is to enswre that the
lewel of performanca reaches that of an Australian trained specalist. This period of supenvised practice will assist the pplicant with the trznsifon to the Australian heslth system, wil
provide them with profeesione] support snd assist with aceess to CPO. The leng of supenised practics and naturs of ssseesment is up to the individusl collags to determine on &
r=s6-by-rasa basis, but the supevised practics period must not excesd 24 months #ull time equivalent of practice. Following satisfactory completion of this process, the applicant
will b= eligibde for Fellowship of the relevant specizlist coliege and may apply for registration 25 a specizlist.

Partially comparabls applicants will not be eligile to apply for specalist regstration during the period of supsnvissd praciics.

Not comparable - applicants who do not meet $e requirsments of the releant specialist college in regard to previous fraining, zssessment, recent specialist practics and condmuing
professionsl developmant (CPD) or win are sssessed & unable to reach comparshility within 24 montte full time squivelent of practice will be assessed =5 not comperabie. They
may be elighle fo seek registration to practise vis another pathway that wall enzble them to gain general registration, snd subsequently s=ek formal college treining and ssmeesment.
Owerseas trained specialist refers to 8 medical practitiones wio has completed specislist fraining overssas snd who i sseking specalist registrzSon in Australis.

Owersight — pracfice under pear review by reviewer appointed by the college.
&q)mmdnﬁmslpmEpimnsatpefmdcq)mq-mmmmmwﬂnmlegammmrt.lamquredhrm applicant whi is considered a8 ‘partially
comperable’ to an Australian treined specalist The supervised pracfics i designed o enebie the applicant - within & reasonsbly short period of §me (24 months or leas) - to upskil
to aneiie him or her fo be further asseszad on the basiz of his or her equivelence to zn Australian trained specizlist.

Tha supenvisor provides reports o the mllsge on the applcant's performeznee in the position. The reports =re part of ©e college’s overall sssessment processes.

It is important o node thet supervised dinical practice i WOT intended to address deficiencies in training and experience in an applcant who is =ssessed as parfislly comparable
curmently antering the Australizn workforee - thet is, an applicant who would requirs more than 24 months sdditional treining and experence in order to reech a stendard of 2n
Austrelizn trained specalst.
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RACMA

ROYAL AUSTRALASIAN COLLEGE
of Medical Administrators

——y Report 2

Z Assessment of international medical graduates
%f’*’*“]l\%\ Specialist pathway (specialist recognition)
Mackc o Profession: Medical

Aok

board

This form is to be usad for sach applicant after final assessment by an Awstralian specialist medical college for specialist recognition [comparability assessmeant).
The collepe sends a copy of this report to the applcant and uplsads a copy on the secura portal.

Applicant details

Dats of report |

First report or amended report {note version) |

AMC candidate number LI LT PP ][]

|
Fiekdl(s) of speciality practics |
Name of college undertaking assessment |
Callege division or facuity |
Date of completion of final assessment |

Final assessment oultcome

Applicant’s interim assessment outcome was substandially comparabile (report 1)
1. Was the required period of oversight satisfactorily completed?

[ ] Yes - Go to question 2

[[] Mo - Go to question 2

AddiSional comments

Effective from: 20 August 2115 Page 10f3



RACMA

ROYAL AUSTRALASIAN COLLEGE
v) of Medical Administrators
Fieport 2 - Family name Report date
2 Were the other requirements satisfactorily completad 7
[] Yes - Go o quastion &
[ ] Mo - o to question 8
[] Mot apolicable - Go to question 8
AddiSonal comments

Applicant’s interim assessment outcome was partially comparable (report 1)
3 Was a period of suparvised clinical practice required?
[ ] Yes - Go to question 4
[ Mo - Go to question 5

Were the supervisad clinical practice and supervisor reports satisfactory?
[] Yes - Go to question 5

[ ] Mo - Go to question 5§

Addifional comments

Was an examination required?
[ ] Yas - Go tv question &
[] Mo - Go to question 7

Were the examination requirements satisfactorily complsted?
[] Yes - Go to quastion 7

|:| Mo - Go te quastion 7

Addifional comments

Were the other requirements satisfactorily completad 7
|:| ‘o5 - Go fy question 8
|:| Mo - Go tr quastion 8

[] Mot applicable - Go to quastion 8
Addifonal comments

Effective from: 2 August 2015
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ACMA

ROYAL AUSTRALASIAN COLLEGE
of Medical Administrators

Report 2 - Family name Report date
All applicant=
a. Does the d that the b iiticn a5 a sp 7
Spaciality | |

[] Yes, full scope of practice - Mo further questions
[] Yes, Emited scope of pracsce - Provide details and go to question 9

[] Me

a. Does the d any conditio i i : n, if granted?
Fuuunpl&ﬂeammdmjdbsmshcbsdhmmmn [ra:mhllmﬁedsmpeafpﬁch:aa:dbrmnﬁwimﬂiﬂmmhvmtlnﬂemnf
practice)

Note: The Medical Board of Australia will take he recommendations info considaration when deciding whethar to grant specialist reqgistration.
[] Yes - Provide details

[ ] N

Al the guestions in Report 2 simply require a yes or no faciusl answer. Colleges need to ensune they have documentzSon theat will jusSiy the decisions that are the basis to the
FrEwers to these questions.
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